37th District Agricultural Association
Santa Maria Fairpark
Application for Seasonal Employment

Personal Information

S APMIEO AO O

Work Permit Attached O

For office use only.

OANTA MARIA

FAIRPARK

Full Legal Name:

Preferred Name:

Street Address:

Apartment/Unit #:

City, State, ZIP:

Phone Number:

Email Address:

Alternate Phone (optional):

Position Applying For:

Date Available to Start:

Are you legally authorized to work in the United States? Yes
/ No:

If hired, can you provide documentation establishing your
identity and employment authorization as required by federal
law? Yes / No:

Note: Do not provide Form I-9 documents with this application. If hired, you will be asked to complete employment eligibility verification in

accordance with federal law.

Employment Preferences

Employment Type O Full-Time [ Part-Time [ Seasonal [ Temporary
Preferred Schedule O Days 0[O Nights O Weekends [ Holidays O
Rotating Schedule
Availability Monday: Tuesday: Wednesday:
Thursday: Friday: Saturday: Sunday:
Have you worked for the Fairpark before? OYes [ONo Ifyes, when?
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Education

School Location Degree/Certificate Graduated?
Employment History
Employer #1
Company Name: Supervisor:
Job Title: Phone Number:
Address: Employment Dates:
Reason for Leaving: May we contact this employer? Yes/ No:
Job Duties:
Employer #2
Company Name: Supervisor:
Job Title: Phone Number:
Address: Employment Dates:
Reason for Leaving: May we contact this employer? Yes /No:
Job Duties:
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Employer #3

Company Name: Supervisor:

Job Title: Phone Number:

Address: Employment Dates:

Reason for Leaving: May we contact this employer? Yes /No:
Job Duties:

Please list prior employment experience relevant to the position. Do not include prior wage, salary, or benefit information.

Skills & Qualifications

Special Skills, Certifications, Licenses, or Training:

Languages or communication skills relevant to the position:

Additional Information:

Professional References

Name Professional Relationship Phone Number Email

Applicant Notices

Equal Employment Opportunity: The 37th District Agricultural Association / Santa Maria Fairpark is an equal opportunity employer. Employment
decisions are made without regard to race, color, religion, sex, pregnancy, childbirth or related medical condition, gender, gender identity, gender
expression, sexual orientation, marital status, national origin, ancestry, age, disability, medical condition, genetic information, military or veteran
status, or any other status protected by applicable law.

Reasonable Accommodation: Applicants who require reasonable accommodation during the application or hiring process may contact the Santa
Maria Fairpark office.

Fair Chance Act: The Santa Maria Fairpark will consider qualified applicants with criminal histories pursuant to the California Fair Chance Act.
Applicants are not required to disclose criminal history or participate in a background check until after a conditional job offer is made.

Minor Applicants: Applicants under 18 years of age may be required to provide a valid work permit and parent/guardian authorization before
beginning work, as required by California law.

Pay Transparency: The pay range for this position is provided in the job posting or is available upon reasonable request.
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Applicant Acknowledgement

1. I certify that the information provided in this application is true, complete, and accurate to the best of my knowledge. I understand that
false, misleading, or materially incomplete information may result in refusal of employment or, if hired, separation from employment.

2. I authorize the 37th District Agricultural Association to verify the information provided in this application and to contact prior employers
and professional references identified by me, unless otherwise indicated.

3. I understand that signing this application does not constitute an offer of employment or create a contract or guarantee of employment for
any specific period. If hired, I agree to follow all applicable District policies, rules, and procedures.

4. I understand that business needs may require work during evenings, weekends, holidays, special events, rotating schedules, and periods
of extended operations. I understand that any employment offer may be conditioned upon successful completion of lawful, job-related pre-
employment requirements.

5. T understand that, if hired, I will be required to complete employment eligibility verification and provide acceptable documentation
establishing my identity and employment authorization in accordance with federal law. Any background check will be conducted only in
accordance with applicable federal and California law.

Signature of Applicant: Date:

For applicants under 18 years of age, parent or guardian signature may be required before employment begins:

Signature of Parent or Guardian: Date:
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